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Superintendentôs Message 

On behalf of the Compton Unified School District Governing Board, I welcome you. The goal of our 
school district is to provide all students with an experience that prepares them for college and career 
readiness.  

The Compton Unified School District currently serves approximately 21,000 students.  We are proud of 
the success of our schools.  

Our District has achieved tremendous success, inclusive of two National Blue Ribbon Schools, several 
California Distinguished Schools and Title I Achieving Schools that have been recognized for closing the 
achievement gap.   

Our high schools were recently recognized for one of the highest increases in graduation rates in the 
state last year and are well on their way to accomplishing a similar increase this year. 

All middle schools within our District offer Project Lead the Way to provide project based learning 
opportunities to students in science, technology, engineering and math (STEM).  Robotics programs are 
an integral component of our high school and middle school programs.  

We are one of a few school districts in Los Angeles County offering an Early College Program for high 
school students.  Our early college program is an opportunity for students to concurrently complete 
their high school diploma, with the possibility of completing their Associate Arts Degree upon 
graduation from high school. We are pleased to offer this unique opportunity to our students.  

There are hosts of opportunities for involvement at your school site and on District Committees.  There 
is a direct correlation between employee involvement and student achievement.  We look forward to 
your participation on various committees involving the following; PTA, School Site Council (SSC), ELAC 
and District level committees such as the District Advisory Committee (DAC) and the District English 
Learner Advisory Committee (DELAC).      

We are committed to providing a quality education to all students with a focus on preparing them for 
their future.  

I encourage you to become actively involved in the mission of the school district.  We look forward to 

your involvement as a partner in the education of our students. 

On behalf of the Governing Board and all employees within the Compton Unified School District, we wish 

you a productive and meaningful experience in CUSD. 

Darin Brawley,  
Superintendent 
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MISSION  STATEMENT  
 

We will ensure that every student has an equitable, high  quality  elementary and secondary 

education in a safe environment.  

 

CORE BELIEFS 
 

¶ We believe all students will learn at higher  levels. 

¶ We believe schools have an enormous impact  on ÚÛÜËÌÕÛÚɀ lives. 

¶ We believe that all students shall be educated in a safe and orderly  environment.  

¶ We believe all students will reach their  learning  potential and that the achievement gap 

can be eliminated.  

¶ We believe the Compton Unified  School District will  become a high performing  

educational institution.  
 

OUR LCAP GOALS:  
 

Goal #1  (Priority 2, 4 & 7)  

All students will meet or exceed state academic standards that will prepare 

them to compete in the global society. 

  

Goal #2 (Priority 1, 2 & 7)  

All staff and community partners will colla borate to ensure all necessary 

materials, equipment and supports are provided to students within a safe and 

well -maintained  learning environment.  

  

Goal #3  (Priority 7 & 8)  

Students will have full access to a variety of  courses and enroll in a scope of 

study that will prepare them to be college and career ready.   

  

Goal #4  (Priority 3, 5 & 6)  

All staff will promot e student engagement by building positive environments  

inclusive of parent and community participation.  

 

Goal #5  (Priority 2, 4, & 7)  

English Learners will acquire the academic and linguistic skills needed to attain 

grade level proficiency and college/career readiness. 
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EMPLOYEE HANDBOOK OVERVIEW  
 

The Compton Unified School District ( CUSD) Employee Handbook will  provide general guidelines  

about Compton Unified School District polic ies and procedures for employer-employees relations. It is 

a general guide  to assist you in becoming familiar with some of the privileges and obligations of your 

employment. This handbook also fulfills the district ob ligation to inform you annually of several 

policies, procedures, and responsibilities.  
 

Whether you have just joined our staff or have been at Compton USD for a while, we are confident that 

you will find our district a dynamic and rewarding place to work,  and we look forward to a productive 

and successful association.  
 

None of the policies or guidelines in the handbook is intended to give rise to contractual  rights or 

obligations, or to be construed as a guarantee of employment for any specific period , or any specific 

type of work. Please use it in conjunction with Ed Code, Board policies, Collective Bargaining 

Agreements of Compton Education Association (CEA), the California School Employees Association 

(CSEA), Service Employees International Union Local 99 (SEIU), American Federation of Teachers 

(AFT) Police Officers Union , Teamsters Local 911 and with additional information provided by your 

supervisor.  
 

Should any of the information presented in this handbook conflict with State or Federal Law, Board 

Policies of the Compton Unified School district, or with the respective Negotiated Agreements,  the 

Laws, Policies, or Agreement will be deemed more correct. Additionally, these guidelines will be a 

working document and will be subject to modification, amendm ent or revocation by Compton USD at 

any time, without advance notice.  For that reason, if you have any questions concerning eligibility for a 

particular benefit or the applicability of a policy or practice to you, you should address your specific 

questions to the Human Resource department. 
 

Each employee of the Compton USD will have access to this handbook; it will  be posted on our website.  

All employees are expected to abide by it. The highest standards of personal and professional ethics 

and behavior are  Ìß×ÌÊÛÌËɯÖÍɯÈÓÓɯ"42#ɀÚɯÌÔ×ÓÖàÌÌÚȭ Furthermore, Compton Unified School District 

expects each employee to display good judgment, diplomacy and courtesy in their professional 

relationships with members of CUSD's Board of Trustees, community members, parents, staff, students 

and the public . 
 

Thank you in advance for your service and dedication to students of Compton Unified School 

district as we begin the New Year in our journey towards preparing students to be college and 

career ready. Whether your contributi on is in the classroom, in transporting or feeding students so they 

are ready to learn, in ensuring clean and safe learning environments, or in managing district resources; 

fiscal or human, your efforts are critical to achieving our shared goal. Therefore, while our job 

descriptions may vary, our focus is the same: Student Success. 

 

With your continued support an d dedication, we will go from ȿ&ÖÖËɯÛÖɯ&ÙÌÈÛɀ and Elevate in all that we 

do for every student, every day, in every classroom  throughout the Compton  Unified School district.  

This handbook and the information in it are for Compton USD employees only .  
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